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Yankee WeLLLspring

Krishyon Young, Area Coordinator of Leaders

Recently, I met with a group of mothers who were all very new to La Leche
League.

My first question to them was, “How did you find us?” (meaning La Leche
League).

The answer was the same for all of the mothers: a friend had lent them the
book, The Womanly Art of Breastfeeding. The book had made its way around
this circle of friends. It had resonated with the women and led them to La Leche
League,  where they felt a natural connection.

I was curious. What was it, I asked them, that they liked about The Womanly
Art of Breastfeeding? The personal stories were at the top of the list, along with
the studies and facts about breastfeeding. The positive attitude about parenting,
and the gentle, “respectful” approach to babies, children, and motherhood were
also an important factor which the women with whom I spoke mentioned as
being unique to The Womanly Art.

I was fascinated by the response of the women, and the role The Womanly
Art of Breastfeeding played in their connection to La Leche League, because
that’s how I first became acquainted with La Leche League, as well.

Long before I attended a meeting, met a Leader, or knew anything about La
Leche League, I read The Womanly Art of Breastfeeding, and was for the first
time made aware of the connection and the role of breastfeeding in parenting.
I loved the book, and read it from cover to cover in one day. I did not want to
return it to my friend, who had lent me her only copy. My own copy of The
Womanly Art was my first purchase as an expectant mother.

Hearing these new mothers speak so highly of a book which, over the past
few years, I had reached past many times in favor of other resources, made me
stop and think. Was I forgetting my roots? Was I not valuing an old, trusted
friend in favor of the slick or new? According to these mothers, The Womanly
Art of Breastfeeding still carried a powerful, timely message. It had been,
admittedly, a while since I had kicked back with my copy, and I was determined
to revisit my (revised) friend.

(Continued on page 2)
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I sat down with the current
edition. trying to see it as these first time readers had seen
it. It wasn’t long before I felt that familiar, warm feeling
working its way through my system, and I was in love with
The Womanly Art of Breastfeeding once again. The stories
of mothers and babies are just as intriguing as the ones I
read years ago. They still lead you to an understanding that
breastfeeding is a normal function of motherhood, and that
obstacles may arise, but can be overcome with a few
adjustments, education, and support. The Womanly Art of
Breastfeeding is all about you and your baby, and simply
assumes success. What a foundation upon which to build.
Now I remember why it appealed to me so much the first
time I read it years ago.

As a Leader, I overlook my copy of The Womanly Art of
Breastfeeding far too often when working with mothers

new to La Leche League. With the variety of texts from
which we have to choose, perhaps you, too, reach right past
this helpful guide. I am very grateful to the women who
reminded me that The Womanly Art of Breastfeeding is a
valuable tool for new and expectant mothers. This
wonderful book meets a mother where she is, takes her
hand, and leads her through the maze of information to a
solid understanding of her unique place in the life of her
newborn. It increases her interest in breastfeeding and
positive parenting, leading a mother right to the door of an
LLL meeting, where she can meet you, the LLL Leader,
and a welcoming Group. Curl up with your copy of The
Womanly Art of Breastfeeding, and rekindle your friendship.

(Continued from page 1)

Revisiting a Resource (continued)

It’s The Philosophy
Darlene Utzinger, Coordinator of Leader
Accreditation

The technical aspects of breastfeeding are what initially
draws many mothers to La Leche League for help and
support. But more often than not, it is the philosophy of La
Leche League that keeps mothers connected.  What some
health care professionals, and many parents, don’t know is
that this philosophy, translated into emotional and physical
mothering,  is often the catalyst that causes the techniques
to work.

Almost 38 years ago, when I attended my first La Leche
League meeting, I only went because my two-month old
son was on a nursing strike. Our pediatrician was only
minimally helpful, if at all. I was desperate. I turned to a
resource I knew could help me keep nursing my son—an
organization that had been described to me as “those crazy
ladies.” Ten minutes after I arrived, I knew I would not
raise my children without the help and support of these
very special ladies. Perhaps a dozen mothers introduced
themselves and their little ones and each spoke of the joy
of mothering. Questions and frustrations were raised, and
I learned quickly that each was met with much more than
technical information. “Skin to skin;” letting baby set the

pace; unlimited nursing; togetherness; not letting baby cry
it out; a natural approach to birth with no, or minimal,
separation postpartum—all of these aspects of mothering
were intertwined with technical information or suggestions
shared.

What truly touched me was that these mothers were
happy to be mothers.  All mothers love their babies, but
these mothers also loved mothering their babies. Babies
were sleeping in their mother’s arms, busy toddlers were
met eye-to-eye by mothers who did not yell, threaten, or
spank. The interactions between the mothers and their
toddlers spoke volumes to me. Their play often led back
to their mothers for short nursings or hugs, then their games
resumed. This style of mothering was very new and very
beautiful to me.

I had found my world. When I got home from the
meeting, I couldn’t sleep, and I couldn’t stop talking.  After
listening to me babble on and on, my husband declared, “I
think you’re going to end up being one of those ‘ring
leaders.’” Within a year, his prediction came true.  Two
Group foundings, and my Leader Accreditation
Department work with many, many mothers who became
Leaders have more than proven his point. Very recently,
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It’s The Philosophy (continued)
he commented to me that La Leche League changed our
lives completely.  In effect, it offered us a lifestyle of love,
attachment, and trust—a solid foundation on which to build.
I nursed my babies through nursing strikes, plugged ducts,
mastitis, and other glitches with the technical support I
needed. I also nursed them through sleepless nights, refusal
of solids, sickness and teething, sibling jealousy, boo-boos,
family crises, labors, ear piercings, hurt feelings, and fear.
La Leche League philosophy taught me that breastfeeding
is not just techniques: it is a relationship.

We know about the immunological and nutritional
importance of breastfeeding. We know breastfeeding
protects both infants’ and mothers’ health, and saves lives.
We know so much more than that, however. We know that

the gift of breastfeeding keeps on giving, way beyond
weaning. Because of La Leche League philosophy, we
know how to make that happen.  We can’t do it alone. We
need each other. I am thankful for our co-Founders, who
somehow knew I would need my La Leche League sisters:
Mary Ann, Mary Lou, and Crete, all those years ago. Now,
as the grandmother of many (some still nursing), I still need
my old La Leche League sisters, as well as my new ones.
Our hearts still speak the same language. Mother-to-mother,
grandmother-to-grandmother, we still support one another,
though now through the challenges and joys of parenting
adult children and grand-parenting. La Leche League
philosophy is still our guiding light.

Hark
Welcome this new Leader to our Area!

Kristen Procter
151 Hale Street
Beverly, MA 01915
(978) 473-2809
kmprocter@hotmail.com

mailto:kmprocter@hotmail.com
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Conference Planning
Paula Manley, Area Conference Supervisor

The Area Conference is still months away and may not
be on your mind yet, but the planning has been underway
for some time. The work that goes into the two-day event
takes place over the better part of the year.

We need many volunteers to make it a success, and there
are several ways to get involved.  If you would like to
contribute in a small or large way, the conference welcomes
your time, ideas, and energy. No experience required; just
speak up, show up, and make a difference.

Here are a few ways you can contribute:

� Suggest a topic for the conference that comes up at
Group meetings or that you think would be
interesting.

� Volunteer to present a topic that you are interested in;
or if you don’t know what you’d like to speak about,
you can volunteer and we’ll make a suggestion.

� Consider taking on a committee job.  Jobs are
mother-sized, and many can be shared with co-
Leaders or Group mothers.

� Volunteer as a day-worker during the conference
weekend.

Many of us on the 2012 conference committee were new
to the roles. Volunteering on the conference committee is
a great way to get involved in the Area, learn a new skill,
or develop a skill you don’t necessarily get to apply
regularly. Perhaps, like me, you left the workforce several
years ago and have skills that are getting a bit rusty; or
perhaps you have strong skills in a particular area that
would be helpful to the conference.

There are numerous areas where we can use input. You
do not need to have experience to volunteer for the
conference committee. Training and direction is offered,
and new ideas and approaches are always welcome.  As I
mentioned, jobs are mother-sized.  They are flexible. If you
don’t think you have much time, but do have some interest
in joining us in the conference planning, please call or
email me. I will be happy to speak with you about our needs
and your interests, and we’ll find the right opportunity for
you.

The annual conference is a classic case of getting more
out when you put more in. With many mothers and Leaders
engaged, new friends and new knowledge are close at hand.
Whether you are a speaker, a volunteer, or a committee
member, the Area is eager to engage you and develop an
exceptional program for the 2013 Area Conference.

Contact Information for Paula Manley

Tel: (871) 679-0157
Email: paula.navin.manley@gmail.com

mailto:paula.navin.manley@gmail.com
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Communicating With Our Children
Kathy Drury, Communications Skills Department
Administrator

I recently led a Communications Skills (CS) workshop
called “Communicating With Our Children.” As with all
CS workshops, there was a lot of interaction and practice.
There was also a lot of sharing, laughter, and camaraderie.

The workshop started with tips for how to listen to
children and accept how they feel (even if those feelings
leave us uncomfortable).This paved the way to learning
about encouraging independence and building self-esteem.
Finally we talked about ways to move children to action
(also known as “getting them to do things you want them
to do”) and how to set limits (also known as “getting them
to stop doing things you don’t want them to do”).

When I asked the parents, a few months later, to tell me
what parts have been most useful, I received the following
comments:

� “I remember thinking that I am not alone in that my
children often drive me crazy.”

� “The most useful thing for us has been learning how
to state feelings. Sometimes it seems like even little
children are responsive to things like: ‘You’re angry.’”

� “I remember and use positive reinforcement, such as:
‘I see two girls playing together nicely.’ I also use
simple commands, such as ‘Shoes!’”

As you can see, the ideas we shared were not stunning,
awe-inspiring magic. In fact, you probably already know
lots of them. No miracles were performed, children did not
start behaving like adults, and adults did not remain
eternally calm.

Although I can’t guarantee an end to your parenting
difficulties, I can promise two fun-filled and informative
sessions, several chances to brainstorm with other parents,
and perhaps a treat or two.

This workshop consists of two, three-hour sessions, and
it costs $60 per person (discounted to $30 for LLL Leaders,
LLL members and their spouses). The two sessions can be
done in one day, or one weekend, or they can be spaced a
month apart. These skills are useful for everyone—Leaders,
Applicants, mothers, fathers, and grandparents — and the
skills are  most effective with children four years old and
older.

One final note—all of the money goes to LLL of
Massachusetts/Rhode Island/Vermont, so this is also a fun,
easy way to support the Area financially.

Sound interesting? Find a location and some dates, and
talk to me! Organizing a workshop is pretty easy, and the
rewards can be great.

Volunteering: Making a Difference
Andrea Marcovicci, Area Finance Coordinator

Why do we volunteer? When we were younger, we may
have been attempting to improve our college application
or resume. Later it was to fill the void when our children
became more independent.  Even though our lives are
hectic, we continue through a sense of responsibility and
a desire to give back. Volunteering is now simply a part of
our lives.

Herman Melville, a local whale hunter and author of
Moby Dick mused, “We cannot live only for ourselves. A
thousand fibers connect us with our fellow man.”  We are
all interconnected. The mother that you educate will raise
more productive children. These children might develop
into teachers, business owners or even La Leche League
Leaders.  In turn, these citizens will improve our
communities and help our own children to prosper.

The Area Team is expanding. We are developing a
network to provide support to (Continued on page 6)
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Volunteering: Making a Difference (continued)
you as well as to our

communities. If you want to become more connected to
our Leaders, please let us know. We have a number of
exciting projects that are yearning for volunteers.

Only one quarter of adults volunteer at all. Of these
volunteers, the average time donated is 20 minutes per day.
These numbers are embarrassing, I know you as Leaders

give so much more.  If you have more time and energy to
spare, we can use it.

Volunteering requires sacrifice.  As Tom Browkaw
explained, “It’s easy to make a buck.  It’s a lot tougher to
make a difference.” Thank you for all of your time, your
effort, and your devotion.

(Continued from page 5)

Editor’s Corner: Conflicting Messages
Liz Swift, Area Publications Coordinator

I don’t know about you these days, but I’m getting
mighty tired of the conflicting messages that are coming
out of various nutrition gurus. Either I’m supposed to eat
low-fat/high-fiber like the government says; or I’m
supposed to eat red meat, lard, butter, and full-fat dairy,
but watch out for those grains (even if they are soaked first),
or else I’m supposed to eat loads of carbohydrates of any
sort,  full-fat dairy and pork, but avoid the beef. I’m
supposed to either embrace coconut oil or eschew it. Then
there are the mixed messages about whether to eat
breakfast; what’s okay and not okay to drink (tea and/or
wine in or out?). It all becomes overwhelming and that’s
true even if you aren’t dealing with the argument between

“paleo” eaters and vegans, or with the people who say we
should eat no gluten at all. So far this week, the only thing
I’m pretty sure is safe is lemon water, and I sure can’t live
on just that.

I wonder if sometimes the mothers who come to us feel
the same way. They’ve been shown nursing positions by
someone who presented themselves as an authority on the
subject, then they come to us with sore nipples, and we try
to gently guide them into trying something different.
Sometimes it is hard for them to accept the change. They’ve
gotten used to one thing, and even though it isn’t really
working, trying something new feels just plain
overwhelming. Then there are the other issues: pacifier/no
pacifier, schedule or feed-on-cue, baby in your bed or your
bed as the most dangerous place in the world, sleep training
or not, to swaddle or not to swaddle, to introduce a bottle
or avoid them. The list sometimes looks endless to them

as well. One of the things that we have to remember as a
mother comes to us, is that we aren’t the only voices she’s
hearing. If we’re fortunate, she comes during her pregnancy
and gets good information (although much of it will be
forgotten temporarily the minute she’s dealing with a
newborn ). If the situation is less ideal, she comes to us
after she’s either had some problems, or is successfully
nursing and is looking more for encouragement than
education. We are in the position of frequently exposing a
new mother to information that she’s never heard before,
and which contradicts what her mother is telling her, what
she has read in the media, what the friend who teaches the
Babywise class has told her, etc. We are exposing her to
information that looks, at first glance, like it’s going to
make her life with her baby more complicated rather than
less complicated. So how is it that so often we manage to
help mothers  not only to accept new information and use
it, but to begin helping other mothers as well?

It doesn’t always work: we’ve all seen mothers come to
one meeting never to return, not because they didn’t feel
welcome, but because the information was just too much
for them. If we don’t want to become simply a clique for
the converted, we have to make sure that every mother who
comes to us feels welcome and feels supported in her
breastfeeding goals, whatever those happen to be. Recently,
my daughter explained to me that her sister-in-law had just
weaned her almost eleven-month old. It was a gentle,
gradual affair. He’d been getting bottles ever since he was
eight weeks old because she’d had to return to work. This
summer she was working more hours and it was no longer
convenient to pump, so they’d introduced formula. My
daughter had explained that right around this point would
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Editor’s Corner: Conflicting Messages (continued)
be an easy place to wean if a mother-led weaning was what
they wanted because he—like most little ones of this age—
was so very busy with new physical skills that nursing had
become much less important. His mother was surprised
(and proud) that she had managed to breastfeed for as long
as she did, since her original intention had been to nurse
for not more than six months. She has managed to remain
supportive of my daughter, who is still nursing her three-
year old while pregnant, and fully expects to be tandem
nursing. Two different mothers in the same family, but they
have very, very different breastfeeding goals.

I have no problem supporting my daughter’s goals, and
it was actually me who encouraged my daughter to suggest
around a year as a good weaning time for her sister-in-law.
That doesn’t mean I’m not somewhat sad that Philip isn’t
going to be getting human milk for longer. I fully recognize
the reasons that this mother wanted to wean her baby early,
but I also know that she’s missing out on a lot by doing so.
My daughter’s own breastfeeding goals weren’t set in stone
when her baby was born (despite the fact that she herself
nursed to five and a half!). She had to grow into the idea
of nursing beyond two. Having a high-need baby and
toddler was great impetus to change her goals. Her La
Leche League Group was a big help, and I suspect that
growing up in an LLL family also made things easier for
her.

How about those women who didn’t grow up in a La
Leche League family? Why is it that despite lots of
messages in the media, and from hospitals, the government,
etc. that after all this time we aren’t seeing more mothers
nursing longer than a few weeks or months? Well in part
it’s due to those pesky conflicting messages.  Mothers have
been told that human milk is better for babies than formula,
but formula is being marketed everywhere. Women are
being told that breastfeeding is trapping them in biological
determinism again. Bottle feeding remains ubiquitous in
our culture. At least every six months there seems to be a
magazine or newspaper article by a former breastfeeding
mother, complaining about how difficult it all was.
Grandmothers expect to be able to feed their grandbabies
a bottle, people press new parents to get out without the
baby, and when parents begin to parent in the way that the
culture seems to expect, it simply doesn’t line up with
breastfeeding for a longer period of time. When a mother

comes to La Leche League, she’s hearing a new message
and it doesn’t always fit with what her personal
breastfeeding goals are—those goals that match what the
culture, and even her own family, seem to expect.

So here’s my challenge to you: how about writing an
article about these issues, and again, I’d really love to hear
from some younger Leaders. How do we support a mother
as she is working towards her own breastfeeding goals, at
the same time that we’re giving her information that
suggests that she change her mind? How does our voice
become not just one voice too many, but the one that helps
her to focus her attention back on her baby’s voice? How
do we make a difference in the community at large, so that
the voices start speaking more in unison? Does activism
with nurse-ins and “in your face” messages on t-shirts help
the situation, or does it more convey the impression of yet
another angry group trying to force their message on the
culture? How did you as a new mother first receive the La
Leche League message? Was it strange? Was it
uncomfortable? Or did it feel right to you from the outset?
Is your La Leche League Group viewed as “mainstream”
in your community (as in do you have a diversity of
mothers), or has it become a “crunchy clique?” How do we
get the message out in a way that is winsome enough that
breastfeeding to two years becomes more the norm than
breastfeeding for a month?

We currently have a markedly improved rate of
breastfeeding initiation in this country (in some hospitals
it’s as high as 90%), but the continuation rate is not so good,
and despite the recommendations of the World Health
Organization (WHO), the number of babies who are still
getting human milk at two years is very low. In our state
(which has among the best breastfeeding rates in the
country), I saw one survey that said that less than 25% of
babies were still breastfeeding at all at a year. A lot of work
remains to be done. How about sharing some ideas about
how to do it effectively?

I’m serious about you sending me articles. The Area
Leader Letter is meant to be an avenue for all Leaders to
share information, not just for the Area Team to share
information. It’s easy to get published; just a couple hours
work and you’ll be an author.
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LLL of MA/RI/VT Area Council Directory

AREA TEAM

Area Coordinator of Leaders (ACL)
Krishyon Young
(781) 294-7477
loveLLLeague@gmail.com

Coordinator of Leader Accreditation (CLA)
Darlene Utzinger
(413) 531-4812
utzdp5@gmail.com

Area Finance Coordinator
Andrea Marcovivi
(508) 993-1370
andrea_marcovivi@hotmail.com

Area Conference Supervisor (ACS)
Paula Manley
(781) 679-0157
paula.navin.manley@gmail.com

Area Professional Liaison (APL)
Yvonne Maalouf
(781) 834-2361
mybaby434@aol.com

Communications Skills Instructor (CS)
Interim Communications Skills Department Head
Kathy Drury
(503) 891-3350
lllkathyd@gmail.com

Area Publications Coordinator (APC)
Elizabeth Swift
(802) 483-6296
swift483@myfairpoint.net

Secretary and Data Administrator (AS/ADA)
Kim Bradlee
(978) 266-9648
 kimbradlee@gmail.com

LEADER DEPARTMENT

District Coordinators (DCs)

Vermont
Mary Bibb
(802) 899-4845

Central and South
Amy Shaw
(781) 925-1487

Northeast
Janna Frelich
(617) 323-3467

LEADER ACCREDITATION DEPARTMENT

Associate Cooordinator of Leader Applicants
Amy Jacobs
(802) 310-8951
jessamy@comcast.net

PROFESSIONAL LIAISON DEPARTMENT

Associate Area Professional Liaison
Lezlie Densmore
(413) 594-9731
lezlieden@charter.net

MA Breastfeeding Coalition Representative
Kathy Abbott
(978) 922-4289
k.kathyabbott@comcast.net

FINANCE DEPARTMENT

Area Treasurer
Carolyn Pepler
(508) 584-2761
cpepler404@gmail.com
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CONTINUING EDUCATION DEPARTMENT

Linda Lehrer Media Center Coordinator
Sue Malone
(978) 749-0645
SueMaLLLone@comcast.net

Partners in Perinatal Health Representative
Love Albrecht-Howard
(781) 740-4876
alovea@comcast.net

AREA RESOURCE & SUPPORT STAFF

Area Secretary and Data Administrator
Kim Bradlee
(978) 266-9648
kimbradlee@gmail.com

Area Online Coordinator
Kim Bradlee
(978) 266-9648
kimbradlee@gmail.com

Area Alumnae Representative
Mary Jeanne Hickey
(781) 337-4992
chewy@affinity4.net

Big E Fair Coordinator
Lezlie Densmore
(413) 594-9731
lezlieden@charter.net

Yankee WeLLspring is published three times a year by La Leche League of MA/RI/VT to provide
enrichment, inspiration, and information.  A complimentary copy is sent to each active Leader in the Area
and to various Area, Area Network, and International Staff.
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swift483@myfairpoint.net
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