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This is the time of year for La Leche 
League history, both for 
remembering it and making it.  

October was the anniversary 
month of LLL, and it makes me 
ponder why—almost 60 years 
later—women still turn to us as a 
resource. With the instant 
availability of information on the 
Internet, frequent well-baby 
checks, and the staffing of 
lactation consultants in many 
hospitals, new mothers must make 
an extra effort to contact LLL. As 
we learned at this year’s Area 
Conference, “Millennial Moms” 
have different needs. In this 

generation, where phone 
conversations and in-person 
meetings fall secondary to virtual 
communication, the organization’s 
popularity continues to impress.  

The greatest contributors to our 
success are the women who 
volunteer their time and energies 
to the LLL philosophy of 
mothering. On October 26, we lost 
one of these women and a living 
treasure. With this recent passing 
of LLL Founder Mary Ann Cahill, 
the mother of nine and an 
inspiration to us all, we are 
saddened for the loss of a great 
champion for breastfeeding.
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However, we are also reminded why LLL has endured for decades. Dedication from women like Mary Ann brought our 
organization into existence, nurtured countless women through their breastfeeding years, and ushered LLL into a new 
century.  

In The Revolutionaries Wore Pearls by Kaye Lowman, Mary Ann said, “My first love was always with the Group, meeting 
with other mothers, sharing the wonders of babies and breastfeeding.” She said that she was raised to believe in the power 
of service, in giving and connecting with others. 

We are grateful for how she gave so much of herself to the organization she loved. Her legacy of providing mother-to-
mother support will continue through our efforts.  

In our own small New England corner of LLLI, we are marking a page in our own history. Our Area is experiencing a 
changing of the guard. We are saying goodbye to the endlessly energetic Krishyon Young as our Area Coordinator of 
Leaders (ACL) and welcoming the meticulously organized Paula Manley to the position. LLL of MA/RI/VT is lucky to boast 
two such wonderful leaders of our Leaders. The last few years with Krishyon at the helm breathed new life into our LLL 
experience, and everyone is excited to see how we will grow and change with Paula as ACL. Many thanks go to them both 
for their LLLove and maintaining the 
heritage Mary Ann Cahill helped to 
start.   

 

 

  

FOR MORE INFORMATION ABOUT MARY ANN CAHILL: 

The Revolutionaries Wore Pearls by Kaye Lowman 

<https://www.llli.org/docs/founders_bio1.pdf> 

Mary Ann Cahill 

1927-2014 

The first La Leche League 
meeting at Mary White’s 

house, 1956. 
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A Changing of the 
Guard 
 

 

 

 

Dear LLL Leaders of MA/RI/VT, 

I am excited to announce that LLL of MA/RI/VT has a new 
Area Coordinator of Leaders (ACL). Paula Manley has 
been appointed, and that appointment is effective 
immediately. 

Many of you know Paula from her years as the 
Conference Coordinator for the Area, as well as a Leader 
with LLL of Silver Lake/Plymouth. Paula brings her 
awesome organizational skills and her love of mothering 
through breastfeeding and La Leche League to her new 
position. She is passionate about supporting Leaders as 
they help breastfeeding mothers. Paula will work closely 
with the Area Team to provide ongoing support for Area 
Leaders. 

Let me also take this opportunity to thank Krishyon 
Young for her work as ACL. Krishyon stepped up when 
the Area was experiencing a challenging transition. She 
brought stability and fun with her work, which made a 
difference to Leaders and Groups. Please, join me in 
thanking Krishyon and welcoming Paula. Thank you both 
for your commitment to LLL of MA/RI/VT. Thank you to 
all of you for your help with the ACL search and 
congratulations on your new beginning. 

Sincerely,  
Pam Freedman, Leader Department Administrator 
La Leche League Alliance for Breastfeeding Education 

 

From the Area Team 
 

The MA/RI/VT Team extends a warm, welcoming hug to 
you, Paula, our new Area Coordinator of Leaders. We are 
thrilled and excited that you have LLLovingly taken on 
this very important responsibility, and we look forward to 
working with you in this new capacity. May you feel our 
grateful support as we work together to carry out the LLL 
mission in MA/RI/VT. 
 
Krishyon, with sadness, we bid you good-bye. We thank 
you from the bottom of our hearts for your amazing 
enthusiasm and the endless work you have so graciously 
given in support of us, the Team, the Leaders, and the 
mothers and babies of MA/RI/VT. You are forever in our 
hearts. 

LLLove, 
The MA/RI/VT Area Team 
 

I want to express how vital Krishyon and Paula have been 
for our whole Area and certainly to me as a Leader. At a 
time when our Area was without leadership, you both 
stepped up in such amazing ways.  
 
Krishyon, you pulled this Area back on its feet. You 
provided the leadership, motivation, and contagious love 
for helping both one another and mothers, making it 
easy to want to continue to be a part of LLL. As we 
"mothered the mothers," you "mothered the Leaders." 
You supported, guided, and nurtured this Area. I know 
you had a lot of support, and you certainly were not the 
only one who stepped up, but you were the right face for 
the new Area Team. Thank you for the endless hours and 
physical miles traveled to be there for us as the ACL. 
Your time and effort was a gift to this Area. 
 
Paula, you brought back what we love the most, time 
together at the Area Conference. Your organization and 
leadership skills are unparalleled. You have helped with 
who knows how many Leader questions. It seems it’s all 
in the details with you, because you always have the 
answers to any question. I am so excited to continue to 
have your leadership going forward. Thank you for taking 
on this big and important role in our Area. I sincerely feel 
we will be in excellent hands under your leadership. 
 
Thanks to you both and to everyone on our Area Team. 
You all work so hard behind the scenes to keep us 
moving forward. 

LLLove, 
Donna Fritz (LLL North Shore)

PAULA’S CONTACT INFORMATION 

Paula Manley 

34 Forge Rd, Kingston, MA 02364 

<paula@lllmarivt.org>      

This fall marks a changing of the 
guard, as we say goodbye and 

thank you to  Krishyon Young as 
our ACL and welcome Paula 

Manley to the position. 
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Looking Back: 
“Finding Joy 
in the 
Journey” 

by Paula Manley, ACL 

The 2014 Area Conference was a 
success. I heard some Leaders said 
it was better than they were “in the 
old days.” That is high praise 
indeed. People left feeling 
energized, encouraged, and 
enthusiastic. We put together a 
program full of opportunities for 
education, and it also was a chance 
for us to get together, have some 
fun, and fill our LLL cups.  

This year our theme was “Finding 
Joy in the Journey,” and there 
really was so much joy all around. 
There were many families, mothers 
with their babies, and children 
having fun. I enjoyed seeing 
toddlers who were once babies in 
slings and brand new babies with 
several mothers whom I 
recognized from last year. 

It was such a treat to have Marian 
Tompson with us. She and a group 
of mothers started it in that living 
room all those decades ago, and it 
was energizing  to be able to share 
the LLLove with her. On Sunday’s 
Leader Day, she talked about how 
LLL Leaders have already changed 
the world and how they continue to 
do so. It’s amazing to see how far it 
can go when a group of mothers 
see a need and want to get 
something going. Following 
Marian’s talk, Leaders had the 
opportunity to make new 
connections with each other as we 
networked. It was great to put 
faces with the names of Leaders 
we only knew through email and 
Facebook.  

During the Leader 
Recognition, we 
celebrated 
anniversaries, including 
one Area Leader’s 50th 
anniversary as a Leader. 
We also welcomed 
several newly 
accredited Leaders. You 
couldn’t help but be 
touched by a veteran Leader’s joy 
when we welcomed her daughter 
as a new Leader. What a wonderful 
surprise for her, and what a treat to 
share in their joy. 

There were a number of other 
highlights, and if you were there, I 
am sure you have your own. 
Welcoming Marian Tompson as our 
newest Leader as she signed her 
Statement of Commitment during 
Saturday night’s dinner was quite a 
treat. The dinner also featured a 
very humorous skit about the 
founding of LLL performed by 
Leaders from our Area and ME/NH. 
Seeing so many families this year 
was wonderful. The children 
enjoyed themselves during several 
organized activities. There was 
story time, wiggling, a parachute, 
and puppet making. So much fun! 

If you joined us, I hope you felt your 
cup overflowing with LLLove. It is 
wonderful to join with Leaders and 
LLL families and celebrate the LLL 
Philosophy, which has shaped our 
parenting, and about which we feel 
so strongly that this is where we 
dedicate our time as volunteers.

 Post-Meeting 
Checklist 

Planning a meeting takes work, as 
does controlling side 
conversations, prioritizing 
questions, providing answers, and 
knowing when and how to adapt 
your topic plans. When the 
meeting is over, there are still 
Leader tasks to complete. To make 
sure things don’t fall through the 
cracks, it can be helpful to have a 
post-meeting checklist followed by 
all Group Leaders. Sara Weisman 
(LLL North Shore) provided the 
following. 

 Enter attendance/contact 
information to Group Mother 
Database. 

 Add any new emails to 
Meeting Notice List in email 
account. 

 Enter data in USBC Data 
spreadsheet. 

 Enter data in LLL Quarterly 
Statistics spreadsheet. 

 Follow up with any mothers 
who had issues you are 
concerned about or whose 
questions were not answered 
at the meeting. 

 Send new/first time moms a 
welcome email. 

 Pat yourself on the back for 
helping mothers and babies 
breastfeed. 
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Give and Take of 
Leadership 

by Kathy Drury, CSI 

Why did you become an LLL Leader? Perhaps you found 
information and support from LLL, and you wanted to 
help other mothers and babies as a way of “giving back.” 
Or, maybe you wanted to gain knowledge and skills. Or, 
you wanted to meet like-minded mothers. Or, you were 
intrigued by the idea of being able to do something 
productive without having to leave your children behind. 
There are so many things to be gained from being a LLL 
Leader, far more than I can list. 

I think it’s common in the beginning to see LLL work as a 
selfless mission. Over time, you may realize that it’s hard 
to keep giving unless you’re getting something in return. 
We all need to get “paid.” You may even find that the 
type of LLL commitment that was enjoyable last year is 
cumbersome (or boring) this year. Life changes, and 
LLLife should change, too. 

If your LLLife is bleak and frustrating, it may be that 
you’re either doing too many things, too few, or simply 
the wrong things. Take a moment to ask yourself: 

 What part(s) of the job do I dread? 

 What part(s) do I love? (Include parts that you’re not 
actually doing right now, but might like to try.)  

 What would I like to gain from doing LLL work? 

 
Once you’ve made a list, you can start to look for ways to 
limit the yucky parts, and increase the fun bits. 

In addition to being sure that you’re getting enough, it’s 
also crucial to make sure that you’re giving something 
back. Part of the joy of working in LLL is the sense of 
accomplishing something and making someone’s life 
better—helping a mother, leading a conference session, 
writing an article, nourishing an Applicant, educating a 
health care provider, or hugging a co-Leader.  

 

 

 

 

 

 

Where to start? One way is to review the basic Leader 
responsibilities: 

 Helping mothers one-on-one: by phone, email, or in 
person; through local contacts, answering calls on the 
Helpline, or email from the Help Forms on the LLLI 
Web site. 

 Planning and leading meetings (NGA Leaders can 
offer to help with near-by or online meetings, or offer 
to host or plan an Enrichment meeting.) 

 Supervising Group workers (if applicable), paying 
dues, sending regular reports to your District Advisor 
(DA). 

 Keeping up-to-date by reading the latest The 
Womanly Art, Leaven, Breastfeeding Today, and New 
Beginnings, and by taking advantage of local 
conferences and Communication Skills sessions. 

 Helping Applicants (NGA Leaders can help Applicants 
in a nearby Group, or work with an isolated 
Applicant.) 

 

Those are the basics, and if you’re feeling overwhelmed, 
it can be helpful to remember that just doing the basics is 
all you have to do. However, if you’re feeling bored, there 
are many other ways to contribute and be rewarded. 
Area Council work and conference work offer a variety of 
opportunities while keeping you in touch with Leaders 
from all over the place. 

Don’t let your gas tank get to “empty.” Volunteers need 
to be paid, and that includes you. 

FOR MORE INFORMATION 

If you are interested in taking helping calls, contact  
Laura Goodwin-Wright, Director of the La Leche 
League Breastfeeding Helpline – U.S. 

<llgwright@breastfeedinghelpline.com> 

Information on Help Forms 

<http://www.llli.org/leaderpages/hffaq.html> 
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NGA Corner: 
Connecting 
with NGA 
Leaders 
 

 

Going Non-Group Affiliated (NGA) 
can be an isolating choice or a 
welcome break from overtaxing 
LLL duties. Whatever the reason, 
our Area is full of Leaders who don’t 
lead meetings but still give back to 
breastfeeding mothers and hold 
important roles within LLL.  

Here is an introduction to three of 
them. 

Lezlie Densmore 

Lezlie Densmore has been a Leader 

for 20 years, 12 of them NGA. In 

her time as a Leader, she has been 

an Area Conference Bookstore 

Chair, the Big E Nursing Mothers 

Booth Coordinator, and an  

 

 

 

 

 

 

 

 

 

 

Associate Area Professional Liaison 

(AAPL).  

Previously, she led with LLL of 

Chicopee/Springfield (which is now 

LLL East Longmeadow). However, 

she returned to college, and then 

working full time didn’t allow her 

time to continue with Group work. 

Thankfully, she had four co-

Leaders who were able to take over 

her responsibilities in the Group.  

Now, she is able to put her 

volunteer energy into quick, 

intense projects like the bookstore 

and Big E. Those roles also allow 

her to maintain connections with 

other Leaders, especially those she 

has known for a long time.  

Despite not being with a Group, 
she says, “LLL is a place I can refer 
new mothers to where I know they 
will get the support they need and 
make some great friends as well.” 
Looking back, she says her favorite 
memory in LLL was when she 
became a Leader. “I learned a lot 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 about myself. I had a chance to 
really think about what I believe as 
a mother and why I was parenting 
the way I was.” 
  

Joan Carothers 

Joan has been a Leader for a 
remarkable 41 years, more than 20 
of them NGA. That status has 
allowed her to focus her energies 
on helping the organization grow 
and develop through its new 
Leaders. Then, they continue to 
support breastfeeding mothers and 
babies throughout the world  
 
At the start of her leadership, she 
began a Group in Narragansett, 
Rhode Island. That Group 
flourished for a long time, but is no 
long functioning. She became NGA 
after her children had long grown 
out of breastfeeding stages, and 
she became active on the Area, 
regional, and international levels. 
She also returned to work when 
the children were in school and had 
less time for everything. 
 

FAST FACTS FOR LLL OF MA-RI-VT 
 

Percentage of NGA Leaders by District  

  

27% 
MIDDLESEX 

  

49% 
WORCESTER 

  

30% 
THE BERKSHIRES 

  

42% 
MERRIMACK VALLEY 

  

56% 
GREATER BOSTON 

  

21% 
VERMONT 

  

47% 
BRISTOL/THE CAPE AND ISLANDS 

  

35% 
NORTH SHORE 

  

61% 
SOUTH SHORE 
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She is currently the Leader 
Accreditation Administrator 
(RALA) for the Great Lakes Region 
of Alliance for Breastfeeding 
Education (Alliance). Great Lakes is 
composed of Indiana, Ohio, 
Michigan, and Pennsylvania East 
and West. As RALA, she supports 
the CLAs and ACLAs of these 
Areas. 
 
Joan takes occasional helping calls, 
usually from the children of friends, 
or women with whom she’s 
worked.  Once in a while, she gets a 
call from a stranger who got her 
name from either an old printed list 
or from LLLI. 
 
Though NGA, she still feels 
connected to the Leaders and 
Groups in the Area and beyond. 
Being a member of Alliance staff, 
she has that connection, as well as 
one with her RALA colleagues and 
the Coordinators of Leader 
Accreditation (CLAs) with whom 
she works. She also works as an 
ACLA-at-large for FAiAAME 
(Future Areas in Asia, Africa, and 
the Middle East), accrediting 
Leader Applicants from that part of 
the world who are able to 
correspond in English.  
 
“Because I have worn so many 
‘hats’ in LLLI (As a Board member, I 
traveled to various Areas around 
the U.S., speaking at conferences. 
As International Division's Area 
Newsletter editor, I traveled to 
meet with other Division staffers. 
As a LAD representative, I've 
worked with young mothers who 
want to pursue LLL leadership, and 
as a longtime MA/RI/VT Leader, 
I've been to oodles of wonderful 
Area Conferences), my connections 
have widened through the years, 
and I have many dear friends I 
would have never met had we not 
had the LLL connection.” 

Her favorite LLL memory is of 
working with the Founders, 
especially when all seven were alive 
and well. “They are all such warm 
and lovely women, smart and 
capable.” International 
conferences are high on her list of 
great LLL memories. “Seeing so 
many mothers and babies from so 
many different places, all with 
similar family values, in the same 
place is inspiring!” 
 
Joan has no plans to rejoin a Group, 
but would help if needed. “I just 
feel that young mothers relate 
more to other young mothers, not 
to a grandmother.”  
 
What does LLL mean to her? “It has 
made me the mother, wife, sister, 
aunt, and woman I am today. I 
have many friends I met only 
through LLL, and I continually use 
and reuse the skills of active 
listening, writing, sharing 
information—not advice—and 
simply being present in the 
moment that I first encountered in 
La Leche League.”  
 

Susan Rotella 
 
In May, Susan Rotella will have 
been a Leader for 29 years, the last 
five being NGA. As a part of a 
military family, she gained LLL 
experience all over the country. 
She was accredited in Gallup, New 
Mexico, where her Group helped to 
serve the Native American 
population. Then, she was a Leader 
in Connecticut before joining 
Coventry LLL in Rhode Island. 
Initially, that Group had several 
Leaders, but a few years ago, it 
dwindled to just Susan. She was 
holding night meetings at Kent 
County Hospital, but the once-
thriving Group lost members by 
meeting in the evening.  

“I would haul all my stuff to the 
hospital once a month and no one 
would show up. After about a year 
of this, and considering that my 
children were all adults, I decided 
to go NGA.” 
 
She remained a part of the 
organization, despite some 
organizational upheaval a few 
years ago, because she loved what 
LLL stood for when she first 
became a Leader, and she had a 
strong commitment to mothers 

and babies. 
 
She still takes phone calls and 
helps all the young mothers in her 
family and at her church. “It's 
amazing! Some of these girls were 
in my Children's group; now they 
are having children of their own.” 
Every time she sees a pregnant 
woman or breastfeeding mother, 
she tries to interact with her 
 
While not feeling as connected to 
LLL as she once did, especially as 
she can’t always make it to the 
Area Conference, LLL has always 
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(Rotella continued) been a source of friendship, support, empowerment, and knowledge to her.  
 
“LLL means standing up for what is right for women. It means passing on what has been entrusted to us 
for generations to come. LLL is the sweet smell of babies, the chatter of mothers, the exhilaration of helping a mom to 
overcome a problem, paying it forward, like-minded women who join together to carry on what the Founders started, and 
the fulfillment of a job well done. LLL is a connection, a sisterhood, a network that 
encircles the entire world, of women working toward a 
common goal.”

 

Conference 

Memories 
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New Alliance Web Site 
Creates an Easier Path 
to Accreditation 

by Darlene Utzinger, LAD 

For many years, we’ve logged on to <llleus.org> for 

Leader Accreditation Department (LAD) information. 

Now, the LLL Alliance Area Network has created an even 

better resource. The new Web site is <lllalliance.org>. If 

you haven’t done so, log on and look around. Many 

pages are immediately accessible. The password for 

Leader resources is 4Leaders1956 (case sensitive). 

LAD resources may be accessed by clicking on the 

“Become a Leader” link on the home page. Choose either 

“Leader Applicant and Interested Mother Resources” or 

“Supporting Leader Resources.” Neither requires a 

password. The “Pre-Application Dialogue Resources” link 

is the only password-protected section on these pages. 

(Use above-mentioned password.)  

There are abundant resources on these pages, beginning 

with the Leader’s Pre-Application Packet, which is where 

to begin discussions with every mother interested in 

leadership. In the Leader’s Pre-Application Packet, you 

will find the Thinking about La Leche League Leadership 

(TALLL) document that includes the prerequisites for 

applying, which will help both you and the interested 

mother to determine if she meets them. Other 

documents include Pre-Application Guidelines for Leaders, 

PSR Appendices 17 and 18, an Overview of Application 

Work for Leader Accreditation, Purpose and Principles 

Reference, FAQs, the Application form, and the Leader 

Recommendation form. 

After you have discussed leadership responsibilities, the 

application time, and LLL philosophy with the interested 

mother, and have completed the forms, they may be 

emailed or postal mailed to me. The application fee of 

$31, which includes the Leader’s Handbook (or $15 if she 

already has this resource) may be paid on 

<lllalliance.org> in the “Leader Applicant and Interested 

Mother Resources” section of the Web site. Please, keep 

in mind that a submitted application does not mean that 

the mother is officially an Applicant. The CLA may need 

to contact the supporting Leader(s) or the interested 

mother to gather more information first. The supporting 

LAD representative will send welcome letters to the new 

Applicant and the Group Leader(s).  

Included in the new web site is LARK (Leader Applicant 

Resource Kit), as well as LARK for supporting Leaders. 

LARK includes all application materials, and the Leaders’ 

edition includes the same content, as well as special 

information for Leaders. You will find the combined 

versions (slightly edited and downloadable as one 

complete document) on the appropriate pages. Use the 

version that works best for you and encourage the 

Applicant to do the same. Everything is together, 

organized, and easy to use.  

Please, contact me with any questions or concerns, 

especially before an application is submitted. As the 

application progresses, I am always happy to help in any 

way I can. Dialogue is vital to every member of the LAD 

triad: the Applicant, the supporting Leader, and the LAD 

representative. Enjoy our new web site. 

CONTACT INFORMATION FOR DARLENE: 

146 South Loomis St., Southwick, MA 01077 

<Utz.dp5@gmail.com>    413-531-4812 
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Thank you to Leader Ajna Pisani for 
sending in photos from her Group’s 
successful toddler playdates at their local 
YMCA. The following are from LLL North 
Shore (formerly LLL of Danvers-
Hamilton). 

A Pictorial View:  

LLL North Shore, 

Massachusetts 
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Do you:  

 Ever feel helpless when a mother rambles on and on without seeming to get anywhere? 

 Wonder how to respond to a mother who wants you to solve her problem? 

 Feel unsure about how the new mothers in the Group react to what you say when you lead a meeting? 

 Hesitate to become a Leader Applicant, even though a Leader has suggested it? 

 Feel awed by the amount of information you must know and by the responsibilities of leading a Group? 
  

If the answer to any of these questions is “yes,” taking a Communication Skills Enrichment workshop might help. 

Briefly, Communication Skills Enrichment offers workshops where attendees can learn and practice effective one-to-one 
communication skills. The backbone of the program is the Foundation Workshop. This can be presented in a variety of 
formats (see below), but the information is always the same: 

 Attending behavior  

 Body language 

 Identifying feelings and reason for feelings 

 Various styles of response 

 Summary statements 
 

 Asking and answering questions 

 Offering information 

 Limit setting 

 “I” messages 

 Problem solving 
 

These skills are useful when working with mothers but also when talking to co-Leaders, children, partners, parents, 
neighbors, and bosses. Read the options below and contact me about setting up a workshop near you. We need only a few 
people who are interested in coming (ideal group size is six-12 people) and a place to meet. Public places are fine, as are 
living rooms big enough for the group. I don’t need anything fancy—just a circle of chairs.  

The basic CSE workshop consists of a single eight-hour session (this includes two breaks and time for lunch), but there are 
several other ways to break it up. (My travel time may affect which format works best for me.) 

CS Schedule Options 
CSE Classic 

Three three-hour sessions 

No Toddlers 

Two five-hour sessions 

The Kindergarten Bunch 

Six two-hour sessions 

DIY 

The Building Blocks option consists of 10 self-paced units, sent by email and reviewed by a CSI. A 
final three-hour session reviews the information and provides practice time.

CONTACT INFORMATION 

Kathy Drury, Communication Skills 
Instructor  

<LLLKathyD@gmail.com>    603-891-3530 

Why Take CSE 
              by Kathy Drury, CSI  
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Why I Do What 
I Do 

by Darlene Utzinger, LAD 

Recently, one of my Leader 
daughters dropped off several 
LLL“Thumbs Up” booklets at her 
pediatrician’s office. She was 
amazed the office would display 
formula brochures but had no 
breastfeeding information 
displayed. A few weeks later, she 
returned for a well visit. The 
formula brochures and 
advertisements were very visible 
and available, but there was no 
sign of “Thumbs Up.”  

It is interesting that a large 
percentage of mothers who ask us 
for help do so because their 
pediatricians have told them to 
supplement. Their milk supplies 
wane, and their babies soon prefer 
easy bottle sucking and no longer 
want the breast. Many in this 
situation ultimately give up on 
breastfeeding. 

Another Leader daughter recently 
gave birth at home with a midwife. 
A few days later, she brought her 
baby to his pediatrician (different 
state, different doctor) for a well 
check. He was gaining fine 
according to their charts, so 
formula was not mentioned. A few 
weeks later, she opened her door 
to find a box of formula on her 
step. How did the formula 
company get her name and 
address? It was certainly not from 
the midwife, and there was no 
hospital involved to give out that 
information. She was exhausted 
that day and found it difficult to 
meet the needs of three children. 
For many mothers, it may have 
been tempting to use the formula 

to get through the day. She, 
thankfully, knew better. However, 
she was angry. 

Every once in a while, I like to pick 
up The Womanly Art of 
Breastfeeding to refresh both my 
memory and my heart. This 
morning, I brought it to the beach 
for some light reading. Light it was, 
brighter than the sun I was soaking 
up. You have all read it, probably 
more than once, and you may even 
know it by heart. Still, let me 
refresh your memory about the 
living cells we give our babies. 

“Without his normal food, a baby is 
at higher risk of ear infections, 
intestinal upsets, and respiratory 
problems. Allergies and dental 
problems are more common. 
Vision, nerves, and intestines don’t 
develop fully…. A formula-fed baby 
has a different metabolism and a 
different development, and gains 
weight differently during his first 
year. His kidneys and liver work 
harder to process the waste 
products from formula. He needs 
more of any medication to get the 
same effect. His immune system’s 
response to vaccinations is less 
effective…. Death from many other 
causes is higher if a baby isn’t 
breastfed. As an older child or 
adult, he is at a greater risk of 
Crohn’s disease, ulcerative 
colitis, type 1 diabetes, heart 
disease, and certain cancers. 
. . .” 

I could go on and on. That 
doesn’t even begin to touch 
on the possibly even more 
important psychological 
gifts of breastfeeding. “It’s 
as if bottles fill his stomach, 
but breastfeeding fills his 
soul.”  

LLL emphasizes the importance of 
the mothering and not just the milk 
itself. We know that the way we 
mother affects our breastfeeding, 
and breastfeeding affects the way 
we mother. LLL is the only 
breastfeeding organization that 
helps us to understand the 
importance of filling souls. 

What we have accomplished as an 
organization of volunteer women 
with almost no financial support, 
except our own, has changed the 
world. LLL is its people, its mothers 
who give and give and give. Our 
time, our knowledge, our expertise, 
our caring, and our commitment 
have given irreplaceable health 
benefits to mothers and babies. We 
have saved lives, and we have 
rewoven the cord of attachment 
that Western culture has tried to 
sever for over a hundred years. 

LLL is its Leaders. We are the blood 
that gives life to the body of work 
that is LLL. We are, in so many 
ways, the life givers. Why do so 
many others and I spend hours, 
days, weeks, years pouring our 
souls into LLL? It is so there will be 
Leaders and lifeblood. As 
breastfeeding fills the souls of 
babies, LLL and its people have 
filled my soul and the soul of my 
family.

This is my daughter, Leader Avanya Manasseh with two of her children, 
Naila (five) and Anden (two days). She is at her dining room table, 
sticking Lucy Logo stickers with LLL meeting info to the backs of our 
"Thumbs Up" booklets. 
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                                      HELP WANTED 
 

Associate Coordinator of Leader Accreditation  

We are growing again. New Leaders are gLLLowing! 
Consider joining us in our excitement. It’s fun, it’s mother-sized, and it’s part of something wonderfuLLL! (See included 

article.) 

Contact:  Darlene Utzinger, Interim CLA at <Utz.dp5@gmail.com>. 

 

Area Online Coordinator 

Manage the Web site and Facebook for LLL MA/RI/VT. Help us reach mothers using social media. 

Contact Liv, APC at <olivia.radue@gmail.com>. 

 

Help the Area grow! 

Work with other passionate and dynamic women, like yourself, to help us forward our mission of helping mothers and 
babies in a big way. 

If you have experience or interest in any of the following areas please contact Paula at <paula@lllmarivt.org>. All positions 
come with training and support. Jobs are mother-sized. 

       Help needed: 
 Communications 
 Conference Committee 
 Fundraising and memberships 
 Grant writing 
 Marketing/Advertising 
 Social Media 

 

Area Conference Coordinator 

Motivated individual needed to lead the planning for the Area Conference. Work with a dedicated group of committee 
members and the Area Team to plan this important annual event. 

Contact Paula at <paula@lllmarivt.org>.
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LAD Representatives Needed 

by Darlene Utzinger, LAD 

LLL of MA/RI/VT is glowing from the inside out. The light and warmth of our glow is our Leaders.Joined at the heart 
philosophically and in our commitment to support breastfeeding mothers, Leaders shine a light on the face of mothering. 
Every Leader joins us in our work through the support of another Leader and a representative of the Leader Accreditation 
Department (LAD).   

The MA/RI/VT LAD is energized, and we are looking for more Leaders to join us to support the journey every future Leader 
must take. Working with Leader Applicants is one of the most rewarding and exciting endeavors within LLL. As 
representatives of the LAD, we are privileged to come to know some of the special mothers who are interested in LLL 
leadership.   

Corresponding with an Applicant helps to reaffirm our own dedication to breastfeeding support, and the work is an 
investment in the future of LLL. Receiving a signed Statement of Commitment at the completion of an application is 
nothing short of a celebration, a birth of sorts. LAD representatives do mother-sized jobs, fitting their work into their busy 
schedules, especially when an escape from the vacuum cleaner is needed. In fact, the work we do can be done while we are 
in our pajamas. 

Like all departments in LLL, the LAD has a great support system. No one is ever alone. During orientation, and after, LAD 
representatives work with experienced LAD personnel who love what they do and are very committed to supporting their 
sister LAD representatives.  

For information about what the position of Associate Coordinator of Leader Accreditation (ACLA) or Coordinator of 
Leader Accreditation (CLA) entails, how much time is involved, and what both the expectations and joys are, please 
contact Darlene Utzinger, interim CLA, at <utz.dp5@gmail.com> or 413-531-4812.

Meet LLL of Nantucket

THE QUICK FACTS 
 The What: 

LLL of Nantucket 
 

 The who: 
Sunny Daily, celebrating over ten 
years as a Leader  
 

 The when: 
The third Friday of each month, at 
10 a.m. 
 

 The where: 
The Nantucket Community 
School 
56 Center Street 

 

MOTHER-TO-MOTHER 
 Average Attendance: 

Usually ten mothers a month 
 

 What works: 
Word of mouth is successful, and 
several mothers bring their 
friends. 
 

WHAT’S UNIQUE 
 How they advertise: 

Facebook, Childbirth classes, 
Nantucket Community School 
calendar, the newspaper, and 
Nantucket Kid (an online 
calendar for families) 

 

 How they fundraise: 
World Walk for Breastfeeding 

 

 Does the Nantucket 
Experience Differ: 

“YES! We are so isolated with a 
wonky season of no work and too 

much work, which makes 
attendance sporadic and fewer 
and fewer mothers able to come 
to daytime meetings. When I had 
a co-Leader for a few months, we 
offered weekend meetings, which 
I would love to do again, but I just 
can't do them.” 
 

MOVING FORWARD 
 Moments to love: 

“Nursing and raising my babies at 

LLL meetings.” 

 

 A goal for the year: 
Find and accredit co-Leaders 
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MA/RI Sales Tax Guidelines 
 by Andrea Stanley, AFC 

Massachusetts and Rhode Island Groups must report and pay sales tax for merchandise sold.   
 

 What is subject to sales tax? 
The most common items on which we pay tax are books.  Not everything is subject to tax. See the Web site below to see 
the details of exempt items. Typically, you will charge tax on books but not on clothing.   
 

 Massachusetts: 
< http://www.mass.gov/dor/individuals/taxpayer-help-and-
resources/tax-guides/salesuse-tax-guide.html#exempt> 

 Rhode Island:   
<http://www.tax.ri.gov/regulations/salestax/index.php> 
 

 How do we calculate? 
You can price the item plus tax or inclusive of tax. If you sell a Womanly Art of Breastfeeding in Massachusetts for $20, you 
can charge the mother $21.25 ($20 for the book and sending the $1.25 to me) or $20 ($18.82 for the book and send $1.18 to 
me). 
 
In Massachusetts, tax is 6.25 percent. If you want to charge $20 inclusive of tax, you will calculate the tax by dividing 20 by 
1.0625 to calculate the true cost of the item and then subtract from the total to get the amount of tax collected. 

 When is tax due? 
Tax is due ten days after the end of the quarter. That means you must let me know at the end of the quarter if you have 
sales tax to report. Those dates are 3/31, 6/30, 9/30, 12/31. The money doesn't have to be to the Area then. Just let me know 
the amount you will be sending, and I can pay on time. 

ANDREA’S CONTACT INFORMATION 

Andrea Stanley 

19 Boxwood Lane, Duxbury, MA 02332 

<andreamstanley@gmail.com>      

The 

Yankee  

WeLLLspring 
 

Area Leader Letter, 

MA/RI/VT 

La Leche League is an international, non-profit, 
non-sectarian organization dedicated to 
providing education, information, support, and 
encouragement to women who want to 
breastfeed. 

The mission of La Leche League is to help 
mothers worldwide to breastfeed through 
mother-to-mother support, encouragement, 
information, and education, and to promote a 
better understanding of breastfeeding as an 
important element in the healthy development 
of the baby and mother. 

 

Submit to Upcoming Issues: 
Ideas for Series Meetings 

What brought you to LLL? 

What has leadership meant to you? 

Tales from your first meeting 

What’s working for your Group? 

Any photos from recent Group events or meetings 

Book reviews from your Group library 

Photos from your meetings or Group events 

If you have other submission ideas, please do not hesitate to share them. 
You can contact the APC at <olivia.radue@gmail.com>. Submissions will be 
due by February 1.  

 


